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In our company, we are aware that human rights encompass all individuals based on male-female 

equality and equal pay for equal work. We act with a policy of women's right to work, equal right to 

education, and right to social security coverage. Women's Rights are rights representing equality and 

freedom. A woman's most fundamental right is to be free and to have equal rights with men. Every 

woman has the right to express her ideas and thoughts freely. We are always aware that these rights 

are the fundamental rights of each of our female employees, and we support their presence in our 

institution. 

The most important protectors of women's rights are women themselves. To achieve this, they need 

to know what their rights are. Accordingly, we establish training policies, support women's 

participation, and contribute to raising awareness. 

Women and men have equal rights. Our institution is aware of its obligation to ensure the 

implementation of this equality and supports women's participation in the workforce across all 

departments. 

We do not permit obstacles that may arise in front of women's access to and use of opportunities, 

resources, and services within our company. 

We assign duties by observing the principle of equality. 

We create working environments and practices that protect work-family life balance. 

Necessary support and opportunities are provided for women to hold positions in company 

management. 

We never allow women to be subjected to exploitation, harassment, discrimination, coercion, 

slander, or similar situations under any circumstances. We are aware that we must always stand by 

women regarding the protection of women's rights and the prevention of violence against women. 

Our company acts with this awareness in all its plans to ideally realize gender equality. 


